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percent increase from February and 
the highest figure ever recorded. 

This is a dangerous humanitarian, 
health, and security crisis that war-
rants immediate action. 

I am particularly concerned about 
these children, Mr. Speaker. As the 
President of Mexico recently con-
firmed, this administration’s policies 
and speeches on this subject have con-
vinced families that they can send 
their children to the United States in 
search of a better life. 

Yet, we know that the situation is 
often dire for these children. Human 
traffickers made an estimated $14 mil-
lion per day along the border in the 
month of February alone. 

Shortly, I will be joining my col-
leagues to visit the border and speak 
directly to our Border Patrol agents 
firsthand about their experiences. 

I look forward to sharing that insight 
with my constituents. However, we al-
ready know that there is unprece-
dented disorder at the border, and im-
mediate action is needed. We must se-
cure our border immediately. 

f 

TAKING ACTION TO CLOSE PAY 
GAP 

(Mrs. CAROLYN B. MALONEY of 
New York asked and was given permis-
sion to address the House for 1 minute 
and to revise and extend her remarks.) 

Mrs. CAROLYN B. MALONEY of New 
York. Mr. Speaker, I rise in strong sup-
port of the Paycheck Fairness Act. 

On average, women are paid just 82 
cents for every dollar paid to men. The 
gap is even larger, almost double, for 
women of color. Compounded over a 
lifetime, the pay gap becomes a wealth 
tax, costing women thousands and 
thousands of dollars in lost wages. 

Longstanding workplace discrimina-
tion sets women back in pay, benefits, 
hiring, and promotions. Closing the 
pay gap will provide more financial 
stability for women, especially those 
who are hardest hit by the pandemic. 

At a recent Oversight and Reform 
Committee hearing on Equal Pay Day, 
soccer superstar Megan Rapinoe testi-
fied: ‘‘One cannot simply outperform 
inequality.’’ 

Combating pay discrimination re-
quires deliberate action, and that is 
what the Paycheck Fairness bill does. I 
urge a ‘‘yes’’ vote on this important 
bill. 

f 

REMEMBERING U.S. CAPITOL 
POLICE OFFICER WILLIAM EVANS 
(Mr. THOMPSON of Pennsylvania 

asked and was given permission to ad-
dress the House for 1 minute and to re-
vise and extend his remarks.) 

Mr. THOMPSON of Pennsylvania. 
Mr. Speaker, I rise today to honor the 
life and legacy of U.S. Capitol Police 
Officer William Evans. 

This week, we pay our respects to Of-
ficer Evans’ life of service as he was re-
membered with a congressional tribute 
and lying in honor in the United States 
Capitol rotunda. 

Officer Evans was a beloved father, 
husband, brother, son, and friend. 

He was a dedicated officer, joining 
the U.S. Capitol Police on March 7, 
2003, and servicing for 18 years. In addi-
tion to patrolling the north barricade, 
Officer Evans was a member of the Cap-
itol Division’s First Responder’s Unit. 

Officer Evans was a member of our 
Capitol family, and I want to send my 
heartfelt condolences to the Evans 
family for their loss. 

Mr. Speaker, let’s take this time to 
remember Officer Evans and to thank 
each and every member of U.S. Capitol 
Police and National Guard members 
here on the Capitol Grounds for their 
continued service to keep us safe. 

f 

SUPPORTING WOMEN WITH EQUAL 
PAY 

(Mr. KAHELE asked and was given 
permission to address the House for 1 
minute and to revise and extend his re-
marks.) 

Mr. KAHELE. Mr. Speaker, today I 
rise in support of all women across the 
Nation, to ensure they will be paid fair-
ly based on their work performance, 
not their gender. 

Mr. Speaker, I am blessed with three 
young daughters. My oldest daughter, 
‘Ale’aokalani, who, as we speak, is 
studying at Juan Diego High School in 
Draper, Utah, is preparing to embark 
on her own journey as a grown woman. 
She is smart, talented, and, most of all, 
a hard worker. 

But right now, in our country, she 
and my two younger daughters are 
faced with insurmountable odds that 
no amount of hard work or diligence 
can overcome. As Native Hawaiian 
women, they are estimated to only 
make 63 cents to every dollar that 
their White male peers would make 
working the exact same job. 

The Paycheck Fairness Act guaran-
tees they will no longer have to fight 
for the same rights and paychecks as 
men. 

Mr. Speaker, equal pay for equal 
work, it is as simple as that. 

f 

RECOGNIZING HEROIC ACTIONS OF 
U.S. MARSHALS SERVICE 

(Mrs. MILLER-MEEKS asked and 
was given permission to address the 
House for 1 minute and to revise and 
extend her remarks.) 

Mrs. MILLER-MEEKS. Mr. Speaker, 
I rise today to recognize the heroic ac-
tions of the U.S. Marshals Service. 

Last month, the U.S. Marshals Serv-
ice issued this press release: In an on-
going joint operation known as Oper-
ation Homecoming, the U.S. Marshals, 
in coordination with the National Cen-
ter for Missing and Exploited Children 
and other Iowa agencies, have located 
21 missing Iowa children between the 
ages of 4 and 17 since October 2020. 

As a mother, I cannot begin to imag-
ine the heartache the families of these 
children have endured, but thanks to 
the U.S. Marshals Service and other 

agencies tasked with finding missing 
and exploited children, these 21 chil-
dren have finally been brought home. 

I would like to thank Deputy Mar-
shal Christopher Siemens, U.S. Mar-
shal Doug Strike, and the more than 50 
local task forces that are working to 
return Iowa children home to their 
families. 

Speaking of missing and exploited 
children, it cannot go without saying 
that, for missing and exploited chil-
dren, know what is happening at our 
border is a travesty. I want to thank 
Customs and Border Protection agents 
for all they are doing to try to reunite 
these children and get them safely to 
their end result. But it should not con-
tinue as the U.S. Federal Government, 
under this administration, is engaged 
in a human smuggling operation. 

f 

BLOCKING PROPERTY WITH RE-
SPECT TO SPECIFIED HARMFUL 
FOREIGN ACTIVITIES OF THE 
GOVERNMENT OF THE RUSSIAN 
FEDERATION—MESSAGE FROM 
THE PRESIDENT OF THE UNITED 
STATES (H. DOC. NO. 117–29) 

The SPEAKER pro tempore (Mr. 
CORREA) laid before the House the fol-
lowing message from the President of 
the United States; which was read and, 
together with the accompanying pa-
pers, referred to the Committee on For-
eign Affairs and ordered to be printed: 

To the Congress of the United States: 
Pursuant to the International Emer-

gency Economic Powers Act (50 U.S.C. 
1701 et seq.) (IEEPA), I hereby report 
that I have issued an Executive Order 
declaring a national emergency with 
respect to the unusual and extraor-
dinary threat to the national security, 
foreign policy, and economy of the 
United States posed by specified harm-
ful foreign activities of the Govern-
ment of the Russian Federation. 

I have determined that specified 
harmful foreign activities of the Gov-
ernment of the Russian Federation—in 
particular, efforts to undermine the 
conduct of free and fair democratic 
elections and democratic institutions 
in the United States and its allies and 
partners; to engage in and facilitate 
malicious cyber-enabled activities 
against the United States and its allies 
and partners; to foster and use 
transnational corruption to influence 
foreign governments; to pursue 
extraterritorial activities targeting 
dissidents or journalists; to undermine 
security in countries and regions im-
portant to United States national secu-
rity; and to violate well-established 
principles of international law, includ-
ing respect for the territorial integrity 
of states—constitute an unusual and 
extraordinary threat to the national 
security, foreign policy, and economy 
of the United States. 

I am enclosing a copy of the Execu-
tive Order I have issued. 

JOSEPH R. BIDEN, Jr.
THE WHITE HOUSE, April 15, 2021. 
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COMMUNICATION FROM THE 
CLERK OF THE HOUSE 

The SPEAKER pro tempore laid be-
fore the House the following commu-
nication from the Clerk of the House of 
Representatives: 

OFFICE OF THE CLERK, 
HOUSE OF REPRESENTATIVES, 

Washington, DC, April 15, 2021. 
Hon. NANCY PELOSI, 
The Speaker, House of Representatives, 
Washington, DC. 

DEAR MADAM SPEAKER: Pursuant to the 
permission granted in Clause 2(h) of Rule II 
of the Rules of the U.S. House of Representa-
tives, the Clerk received the following mes-
sage from the Secretary of the Senate on 
April 15, 2021, at 11:28 a.m.: 

That the Senate passed S. 400. 
With best wishes, I am, 

Sincerely, 
CHERYL L. JOHNSON, 

Clerk. 

f 

PAYCHECK FAIRNESS ACT 

Mr. SCOTT of Virginia. Mr. Speaker, 
pursuant to House Resolution 303, I 
call up the bill (H.R. 7) to amend the 
Fair Labor Standards Act of 1938 to 
provide more effective remedies to vic-
tims of discrimination in the payment 
of wages on the basis of sex, and for 
other purposes, and ask for its imme-
diate consideration. 

The Clerk read the title of the bill. 
The SPEAKER pro tempore. Pursu-

ant to House Resolution 303, the 
amendment in the nature of a sub-
stitute recommended by the Com-
mittee on Education and Labor printed 
in the bill, modified by the amendment 
printed in part A of House Report 117– 
15, is adopted and the bill, as amended, 
is considered read. 

The text of the bill, as amended, is as 
follows: 

H.R. 7 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Paycheck Fair-
ness Act’’. 
SEC. 2. ENHANCED ENFORCEMENT OF EQUAL PAY 

REQUIREMENTS. 
(a) DEFINITIONS.—Section 3 of the Fair Labor 

Standards Act of 1938 (29 U.S.C. 203) is amended 
by adding at the end the following: 

‘‘(z) ‘Sex’ includes— 
‘‘(1) pregnancy, childbirth, or a related med-

ical condition; 
‘‘(2) sexual orientation or gender identity; and 
‘‘(3) sex characteristics, including intersex 

traits. 
‘‘(aa) ‘Sexual orientation’ includes homosex-

uality, heterosexuality, and bisexuality. 
‘‘(bb) ‘Gender identity’ means the gender-re-

lated identity, appearance, mannerisms, or 
other gender-related characteristics of an indi-
vidual, regardless of the individual’s designated 
sex at birth.’’. 

(b) BONA FIDE FACTOR DEFENSE AND MODI-
FICATION OF SAME ESTABLISHMENT REQUIRE-
MENT.—Section 6(d)(1) of the Fair Labor Stand-
ards Act of 1938 (29 U.S.C. 206(d)(1)) is amend-
ed— 

(1) by striking ‘‘No employer having’’ and in-
serting ‘‘(A) No employer having’’; 

(2) by striking ‘‘the opposite’’ and inserting 
‘‘another’’; 

(3) by striking ‘‘any other factor other than 
sex’’ and inserting ‘‘a bona fide factor other 
than sex, such as education, training, or experi-
ence’’; and 

(4) by inserting at the end the following: 
‘‘(B) The bona fide factor defense described in 

subparagraph (A)(iv) shall apply only if the em-
ployer demonstrates that such factor (i) is not 
based upon or derived from a sex-based differen-
tial in compensation; (ii) is job-related with re-
spect to the position in question; (iii) is con-
sistent with business necessity; and (iv) ac-
counts for the entire differential in compensa-
tion at issue. Such defense shall not apply 
where the employee demonstrates that an alter-
native employment practice exists that would 
serve the same business purpose without pro-
ducing such differential and that the employer 
has refused to adopt such alternative practice. 

‘‘(C) For purposes of subparagraph (A), em-
ployees shall be deemed to work in the same es-
tablishment if the employees work for the same 
employer at workplaces located in the same 
county or similar political subdivision of a 
State. The preceding sentence shall not be con-
strued as limiting broader applications of the 
term ‘establishment’ consistent with rules pre-
scribed or guidance issued by the Equal Employ-
ment Opportunity Commission.’’. 

(c) NONRETALIATION PROVISION.—Section 15 of 
the Fair Labor Standards Act of 1938 (29 U.S.C. 
215) is amended— 

(1) in subsection (a)— 
(A) in paragraph (3), by striking ‘‘employee 

has filed’’ and all that follows and inserting 
‘‘employee— 

‘‘(A) has made a charge or filed any complaint 
or instituted or caused to be instituted any in-
vestigation, proceeding, hearing, or action 
under or related to this Act, including an inves-
tigation conducted by the employer, or has testi-
fied or is planning to testify or has assisted or 
participated in any manner in any such inves-
tigation, proceeding, hearing or action, or has 
served or is planning to serve on an industry 
committee; 

‘‘(B) has opposed any practice made unlawful 
by this Act; or 

‘‘(C) has inquired about, discussed, or dis-
closed the wages of the employee or another em-
ployee (such as by inquiring or discussing with 
the employer why the wages of the employee are 
set at a certain rate or salary);’’; 

(B) in paragraph (5), by striking the period at 
the end and inserting ‘‘; or’’; and 

(C) by adding at the end the following: 
‘‘(6) to require an employee to sign a contract 

or waiver that would prohibit the employee from 
disclosing information about the employee’s 
wages.’’; and 

(2) by adding at the end the following: 
‘‘(c) Subsection (a)(3)(C) shall not apply to in-

stances in which an employee who has access to 
the wage information of other employees as a 
part of such employee’s essential job functions 
discloses the wages of such other employees to 
individuals who do not otherwise have access to 
such information, unless such disclosure is in 
response to a complaint or charge or in further-
ance of an investigation, proceeding, hearing, or 
action under section 6(d), including an inves-
tigation conducted by the employer. Nothing in 
this subsection shall be construed to limit the 
rights of an employee provided under any other 
provision of law.’’. 

(d) ENHANCED PENALTIES.—Section 16(b) of 
the Fair Labor Standards Act of 1938 (29 U.S.C. 
216(b)) is amended— 

(1) by inserting after the first sentence the fol-
lowing: ‘‘Any employer who violates section 
6(d), or who violates the provisions of section 
15(a)(3) in relation to section 6(d), shall addi-
tionally be liable for such compensatory dam-
ages, or, where the employee demonstrates that 
the employer acted with malice or reckless indif-
ference, punitive damages as may be appro-
priate, except that the United States shall not be 
liable for punitive damages.’’; 

(2) in the sentence beginning ‘‘An action to’’, 
by striking ‘‘the preceding sentences’’ and in-
serting ‘‘any of the preceding sentences of this 
subsection’’; 

(3) in the sentence beginning ‘‘No employees 
shall’’, by striking ‘‘No employees’’ and insert-
ing ‘‘Except with respect to class actions 
brought to enforce section 6(d), no employee’’; 

(4) by inserting after the sentence referred to 
in paragraph (3), the following: ‘‘Notwith-
standing any other provision of Federal law, 
any action brought to enforce section 6(d) may 
be maintained as a class action as provided by 
the Federal Rules of Civil Procedure.’’; and 

(5) in the sentence beginning ‘‘The court in’’— 
(A) by striking ‘‘in such action’’ and inserting 

‘‘in any action brought to recover the liability 
prescribed in any of the preceding sentences of 
this subsection’’; and 

(B) by inserting before the period the fol-
lowing: ‘‘, including expert fees’’. 

(e) ACTION BY THE SECRETARY.—Section 16(c) 
of the Fair Labor Standards Act of 1938 (29 
U.S.C. 216(c)) is amended— 

(1) in the first sentence— 
(A) by inserting ‘‘or, in the case of a violation 

of section 6(d), additional compensatory or pu-
nitive damages, as described in subsection (b),’’ 
before ‘‘and the agreement’’; and 

(B) by inserting before the period the fol-
lowing: ‘‘, or such compensatory or punitive 
damages, as appropriate’’; 

(2) in the second sentence, by inserting before 
the period the following: ‘‘and, in the case of a 
violation of section 6(d), additional compen-
satory or punitive damages, as described in sub-
section (b)’’; and 

(3) in the third sentence, by striking ‘‘the first 
sentence’’ and inserting ‘‘the first or second sen-
tence’’. 

(f) ENFORCEMENT AUTHORITY.— 
(1) IN GENERAL.—The Equal Opportunity Em-

ployment Commission shall carry out the func-
tions and authorities described in section 1 of 
Reorganization Plan No. 1 of 1978 (92 Stat. 3781; 
5 U.S.C. App.) to enforce and administer the 
provisions of section 6(d) of the Fair Labor 
Standards Act of 1938 (29 U.S.C. 206(d)), except 
that the Secretary of Labor, through the Office 
of Federal Contract Compliance Programs, may 
also enforce this provision with respect to Fed-
eral contractors, Federal subcontractors, and 
federally-assisted construction contractors, 
within the jurisdiction of the Office of Federal 
Contract Compliance Programs under Executive 
Order 11246 (42 U.S.C. 2000e note; relating to 
equal employment opportunity) or a successor 
Executive Order. 

(2) COORDINATION.—The Equal Opportunity 
Employment Commission shall issue such regu-
lations as may be necessary to explain and im-
plement the standards of such section 6(d). The 
Secretary of Labor may issue regulations to gov-
ern procedures for enforcement of section 6(d) 
by the Office of Federal Contract Compliance 
Programs. The Secretary of Labor and the 
Equal Employment Opportunity Commission 
shall establish other coordinating mechanisms 
as may be necessary. 
SEC. 3. TRAINING. 

The Equal Employment Opportunity Commis-
sion and the Secretary of Labor, acting through 
the Office of Federal Contract Compliance Pro-
grams, subject to the availability of funds ap-
propriated under section 11, shall provide train-
ing to employees of the Commission and the Of-
fice of Federal Contract Compliance Programs 
and to affected individuals and entities on mat-
ters involving discrimination in the payment of 
wages. 
SEC. 4. NEGOTIATION SKILLS TRAINING. 

(a) PROGRAM AUTHORIZED.— 
(1) IN GENERAL.—The Secretary of Labor, 

after consultation with the Secretary of Edu-
cation, is authorized to establish and carry out 
a grant program. 
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